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CORRECTIVE ACTION PLAN ACKNOWLEDGEMENT REPORT

The Corrective Action Plan Acknowledgement Report (
findings and a draft corrective action plan that both th
ensure conformity with the Disne
laws.

The form should be used in the following manner:

» Document preliminary facility audit findings on the form below prior to the closing meeting;
Then use the form as an agenda during the closing meeting;

During the closing meeting, explain the preliminary facility audit findings with the facility representative;
Document the corrective action plan:

Both auditor and facility representative should sign and date the form,

Please leave one copy of the CAPAR with the facility representative and retain one copy with the working papers.

Facility Name Facility ID
Guizhou Fuding Rubber Co. Ltd
v AR IETT IR 2 ] FAC-086073

DB.A/AKA

Facility Address Country

Niaoyun Industrial Park, The Miao Autonomous County, Tujia, China
Yinjiang Tongren Guizhou
(T8

v LA T BRI L IR AR B i BRSNS M

Facility Telephone Number Fax Number
€6-15185750087 NA

Facility Representative Title

Mr. Xu Gang Manager
Audit ID Audit Type ) Audit Approach Audit Date
DDA-032647 Spot Check » Unannounced 2020-11-5
Auditor Name Audit Firm
Candy Wu & Fish Yu SCSA

Start time of audit

End time of audit

| 4:Z20am pm
AR - Age Requirement HS - Health & Safety OL - Other Laws
IS - Association IL - Involuntary Labor PE - Protection of the Environment
CH - Coercion & Harassment MC - Monitoring & Compliance  PU - Publication
CO - Compensation ND - Non-Discriminalion SUB - Subcontracting
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' In accordance with Article 48 of the Labor Law of the PRC the waje paid lo an employee by an
i employer shall not be lower thar the minimum wage standard of the locality.
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CAPAR) will be used to summarize the preliminary facility audit
e auditor and the facility representalive believe is reasonable to
y Code of Conduct for Manufacturers (Disney Code of Conduct) and applicable local
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In accordance with Article 44 of the Labor Law of the PRC the employer shall, according to the following
standards, pay employees remuneration higher than those for statutory working hours under any of the
following circumstances.

(1) To pay no less than 150% of the wages when extended working hours are assigned to employees:
(2) To pay no less than 200% of the wages when employees are assigned to work on rest days and no
deferred rest can be taken; and

(3) To pay no less than 300% of the wages when employees are assigned to work on statutory holidays.
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In accordance with Article 51 of the Labor Law of the PRC an employer shall, according to law, pay
wages to employees for statutory holidays, marriage leave, bereavement leave and the time of
participation in community activities according to law.
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In accordance with Article 50 of the Labor Law of the People’s Republic of China, wages shall be paid to
employees on time and in cash for each month (every 30 days). Without appropriate reason, factory
shall not withhold part of the employees' wages or postpone the wage payment.
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In accordance with Article 28 of Safety Monitoring Regulation of Special Equipment (PRC State Council
Order # 373), The enterprise wiio is using the special equipment should apply to inspection & test
authority for regular inspection one month before the expiry date of the “pass” status in accordance with
the regular inspection criteria of the safety specification. Special equipment without regular inspection or
not passing the inspection should not be continued to use.
In accordance with Article 40 of Special Equipment Safety Law of PRC, special equipment user shall,
according to the requirements of safety technical specifications, file a request for regular inspection with
a special equipment inspection agency one month before the period of validity of its inspection certificate
expires. After receiving the request, the special equipment inspection agency shall conduct safety
performance inspection in a timely manner according to the safety technical specifications. The special
equipment user shall place the regular inspection mark in a conspicuous position of the special
equipment. Special equipment without undergoing regular inspection or failing to pass inspection may
not be used any more.
In accordance with Article 39 of Special Equipment Safety Law of PRC, special equipment users shall
conduct regular maintenance and periodic internal inspection for the special equipment used, records
should be made accordingly.
Special equipment users shall ensure the safety accessories and safety protective facilities are
calibrated periodically and repaired, records should be made accordingly.
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In"accordance’ wzth Article 20 of Regulations of Management and Supervision on Workplace
‘mploying units where occupational hazards are existed shall consign qualified
to test occupational hazards in workplace at least once every year. Employing
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unils where severe occupaltional health hazards existed. aside from above requirement, should consign
qualified lechnical service agent o assess current occupational hazards situation at least once every
three years. Regular test and assessment results shall be file into occupational hazard prevention and
control files, made public to refevant laborers, and reported (o Jocal work safety administrative

department.

In accordance with Article 4 of Regulations o

f Occupational Hazardous Factor Regular Testing, the

employer should establish system of occupational

hazardous factors regular testing and should entrust

occupational hygiene technical service institution with corresponding qualification to conduct testing of
factors of occupational hazards at least once a year. If otherwise provided by the State, such provision
will prevail.

In accordance with Article 7 of Regulations of Occupational Hazardous Factor Regular Testing. the
employer should verify the qualification and the metrology accreditation scope of the occupational
hygiene technical service institution before signing the contract of testing. Copies of related qualification
documents should be kept in records by the employer.

In accordance with Article of Measures for the supervision and administration of "Three simultaneous
operations" of occupalional-disease-prevention facilities for construction projects, the employer should
make pre-assessment of the occupational-disease-prevention facifitios in the stage of feasibility study
and prepare pre-assessment report for the construction projects that may cause occupational-disease-
prevention facilities.
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In accordance wilh Article 35 of Law of the People's Republic of China on the Prevention and Treatment
of Occupational Diseases, for the laborers that are engaged in the operations contacting the harm of
occupational diseases, the empioying work unit shall organize the occupational health examination of
the laborers before they take the posts, when they are at the posts and when they leave the posts, the
employing work unit shall inforrn the laborers of the examination results. The employing work unit shall
afford the expenses needed for the occupational health examination.

The employing work unit may not assign the laborers that haven't gone through the pre-post
occupational health examination to undertake the operations involving the harm of occupational
diseases; may not assign the laborers that have accupational contraindications to undertake the
operations that they shall avoid; the laborers that are found Lo have the health injuries related to their
posts during the occupational health examination shall be transferred from their former posts and be
settled appropriately; and the employing work unit may not cancel or terminate the labor contracts
signed with the laborers that haven't gone through the occupational health examination before they
leave their posts.

The occupational health examination shall be undertaken by the medical and health institutions that
have obtained the practice license for medical institutions. The administrative department of public
health shall strengthen the standardized administration of occupational health examination, and the
specific administrative measures shall be formulated by the administrative department of public health
under the state council.

B O] ARG B L B0 i) 55 35 ke xANIHEMAN LA S L (A R L (55 B 71 IS4 24
O b e At i B R T A AT RO AR AL BIRT- FE T IR ] 1A i A ke
B IR TR BT BN o UL ) RS BT e A BB RN . A A AR B TR
b ik ERE A TR0 3 2 2 WD Rl T 0 e TRAG A ERP A 3 11 9 B AN SLRTFAR B s 2
MBI 0 R 750 RN AT 5 BT T DI A 2 1 e AR T R B RS AR R, 9 R R

L7
0 AL I Il e R PE(0) S5 BN AR BRE S b S HAT R 7 A e TRML A RIS 70 R ) th I
(PR P RE Y QU057 PAHUIMAN. DA T ISR 25 RSTRMY (s RS T _CAE (RANE TN,

IS Ik i [ 4 b AR FTEC LT ThE o

5/, LI e gir B g9 L3R TNy . T B B LR EL B, £ 8084 1 ).

I

. " \\\ . 2\ _,
Int%’_;};-,lnt. ?L 3’_ Page 5of 8
e Facility'kp. CONFIDENTIAL - © Disngy




@%&Ef: International Labor Standards Group

L

In accordance with Article 61 of Construction Law of the People’s Republic of China, construction
projects having been completer and accepted through examination shall meet the stipulated quality
standards on construction projects, have complete technical and economic data of projects and
warranties issued by builders, and satisfy other requirements set cut by the state for the completion of
construction projects. )
Only after a completed construction project is proved to meet the standards through examination can it
be delivered for use. Construction projects having not been examined and accepted or having failed in
examination shall not be delivered for use.
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In accordance with Article 28 of Fire Control Law of the People’s Republic of China, no units or
individuals may damage or divert to other purpose, dismantle or inactivate fire control facilities and
equipment without authorization, or bury and occupy fire hydrants, take up fire prevention spaces and
block fire control passages, safety exits or fire-fighting truck passage. Barrier that baffles evacuation and
fire-fighting activities shall not be located at doors and windows in crowded concourse.

In accordance with Article 5.1.1 of Code for design of extinguisher distribution in buildings (GB 50140-
| 2005): The fire extinguishers should be placed in a visible and easily accessible location. Besides, they
should not obstruct the safety evacuation.
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‘ hazardous chemicals it produces or stores, set up monitoring, controlling, ventilation, sun-proof,
‘ temperature-controlled, fireproof, fire fighting, blast-proof, pressure discharging, poison-proof,
neutralizing, moisture-proof, lightening-proof, static-proof, antisepsis, and anti-leakage safety facilities or
equipment, such as protection dams and segregated operations, etc. at the work places, and maintain
them on a routine basis according to the national standards, industrial standards or relevant state
provisions so as to guarantee the normal functioning thereof.
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employer shall provide employees with occupational health and safety conditions and necessary
personal protective equipment conforming to the state stipulations and shall monitor and educate
employees on how to wear and use such personal protective equipment according to use instruction.

|
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’ In accordance with Article 37 of Law of the People’s Republic of China on Production Safety, an
|
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A closing meeting has been performed. The above preliminary facility audit findings were discussed and a draft
corrective action plan was explained to the facility representative. Please note that while all preliminary facility audit
findings are subject to a final review process, and it is possible further updates lo these preliminary facility audit findings
may be necessary, the facility is responsible for and expected to take immediate corrective actions of the preliminary
facility audit findings. )

The facility should contact the customer who contracted with the facility for Disney-branded production for the final
version of the Corrective Action Plan letter to ensure that all issues are promptly identified and addressed. Continued
finding of nonconformity with the Disney Code of Conduct and applicable local laws may lead to termination of the facility
for all Disney production.

The signatures below reflect that the auditor has explained the preliminary facility audit findings to the facility
representative.
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N signature Date Signature Date
Auditor Facility Representative

Print name Date Print nane Date
Auditor . Facility Representative
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Note: Disney may authorize production for a specific period of time and may assess compliance to its Code, but does
not currently maintain a list of approved suppliers. Possession of a Disney Manufacturer's Agreement (MA), Factory
and Merchandise Authorization (FAMA), audit, CAPAR, Corrective Action Plan letter, or other document does not

indicate that a facility is an approved Disney supplier.
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